
 
 

 
MEMORANDUM 

Administrative and Financial Services Office 

 
To:  Honorable Mayor Michelle De La Isla 

  Members of the Topeka City Council 

  Brent Trout, City Manager 

From:  Stephen Wade, Acting Director of Administrative and Financial Services  

Date:  07 September 2021 

Subject:  Fiscal Effects of the Proposed FOP Lodge No. 3 Agreement  
 

Pursuant to KSA 75-4331, the chief financial officer of the City is required to provide to the 

governing body an analysis of the fiscal effects on the City of proposed agreements between the 

City and recognized employee organizations. As part of this analysis, we are required to identify 

the potential impact on the City’s aggregate tax levy and its operating expense limitations. This 

bargaining unit has members in the Police Department with expenses from one fund, the General 

Fund. I have reviewed the economic terms of the Fraternal Order of Police agreement pending 

before the City Council and have compared its costs to the 2022 Proposed Budget. Based upon 

this review of the agreement, I believe that the 2022 Proposed Budget has sufficient resources to 

accommodate the agreement as presented. 

 

The proposed agreement includes the following:  

 Provide for step increases for eligible employees in 2022, 2023 and 2024 

 There is a 1.25% percent increase to the existing pay matrix for 2023 and 2024 in both 

January and July. 

 

The following table (Figure 1) shows the wage and benefits estimations calculated based on the 

assumptions listed above. The mill levy equivalent is calculated based on the increases in FY22 

and FY23 

.  

Figure 1 

2021 2022 2023

Wages 18,069,418          18,430,584        19,284,959        

Benefits 5,691,867            5,644,768         6,074,762          

Total $23,761,285 $24,075,352 $25,359,721

Increase from Prior Year $314,067 $1,284,370

% Increase from Prior Year 1.32% 5.33%

Mill Levy Equivalence 0.256 1.045

2022-2023 Wage Agreement Estimates

 

 


